
Equal Opportunities Monitoring Form
Collecting, analysing and using equalities information helps us to see how our policies and activities are affecting various sections of our communities. In employment and service provision, it helps us to identify any existing inequalities and where new inequalities may be developing and take action to tackle them. 

We monitor the nine “protected characteristics” (Age, Disability, Gender Reassignment, Marriage and Civil Partnership, Sex [formerly Gender], Race, Religion or Belief and Sexual Orientation) identified in the Equality Act 2010.
We will be grateful if you could take a little time to complete and return this form. Please go through it and tick all the categories that most accurately describe you.

The information you provide on this form will be held in the strictest confidence and only be used for the purpose stated above by the HR Department. The recruiting manager will not have visibility of any of the information provided on this form.
Name:

Post applied for:
	1. Age Please tick one box


	 FORMCHECKBOX 
 0-4      
	 FORMCHECKBOX 
 5-7      
	 FORMCHECKBOX 
 8-9      
	 FORMCHECKBOX 
10-11  

	 FORMCHECKBOX 
 12-15  
	 FORMCHECKBOX 
 16-17  
	 FORMCHECKBOX 
 18-20  
	 FORMCHECKBOX 
21-24  

	 FORMCHECKBOX 
 25-29 
	 FORMCHECKBOX 
 30-44  
	 FORMCHECKBOX 
 45-59  
	 FORMCHECKBOX 
60-64  

	 FORMCHECKBOX 
 65-74  
	 FORMCHECKBOX 
 75-84  
	 FORMCHECKBOX 
 85-89  
	 FORMCHECKBOX 
90 and over 

	2. Disability 
Under the Equality Act 2010, a person is considered to have a disability if she/he has a physical or mental impairment which has a substantial and long-term adverse effect on her/his ability to carry out normal day-to-day activities. RCNi accepts the social model of disability. However, in order to be able to identify and respond to your specific needs, it is important that we know what kind of disability you have.

Do you have any of the following conditions which have lasted or expected to last for at least 12 months?

	 FORMCHECKBOX 
 Deafness of partial loss of hearing
	 FORMCHECKBOX 
 Blindness or partial loss of sight
	 FORMCHECKBOX 
 Learning disability

	 FORMCHECKBOX 
 Developmental disorder
	 FORMCHECKBOX 
 Mental ill health 
	 FORMCHECKBOX 
 Long term illness or condition

	 FORMCHECKBOX 
 Physical disability 
	 FORMCHECKBOX 
 Other disabilities 
	 FORMCHECKBOX 
 No disabilities 

	3. Ethnicity Please tick the box that best describes your ethnic group


	White
	Black or Black British

	  FORMCHECKBOX 
  British
	 FORMCHECKBOX 
  FORMCHECKBOX 
  African

	  FORMCHECKBOX 
  Irish
	  FORMCHECKBOX 
  Caribbean

	 FORMCHECKBOX 
White Other 
	  FORMCHECKBOX 
  Other  (please specify):

	  FORMCHECKBOX 
  Greek/ Greek Cypriot
	

	  FORMCHECKBOX 
  Turkish 
	Asian or Asian British

	  FORMCHECKBOX 
   FORMCHECKBOX 
Turkish/Cypriot
	  FORMCHECKBOX 
  Indian

	  FORMCHECKBOX 
   FORMCHECKBOX 
Kurdish
	 FORMCHECKBOX 
   FORMCHECKBOX 
  Pakistani

	  FORMCHECKBOX 
  Gypsy/Roma
	  FORMCHECKBOX 
  Bangladeshi

	  FORMCHECKBOX 
  Irish Traveller
	  FORMCHECKBOX 
  East African Asian

	  FORMCHECKBOX 
  Other (please specify below):

	 FORMCHECKBOX 
  FORMCHECKBOX 
  Other (please specify below):


	Mixed
	Chinese or Other Ethnic Group

	 FORMCHECKBOX 
  FORMCHECKBOX 
  White and Black African
	 FORMCHECKBOX 


 FORMCHECKBOX 
 Chinese

	 FORMCHECKBOX 
  FORMCHECKBOX 
  White and Black Caribbean
	 FORMCHECKBOX 


 FORMCHECKBOX 
 Any other ethnic background
(please specify):

	 FORMCHECKBOX 
  FORMCHECKBOX 
  White and Asian
	
	

	  FORMCHECKBOX 
  Other  (please specify):
 
	

	4. Sex Please tick the box that best describes you


	 FORMCHECKBOX 
  Male
	 FORMCHECKBOX 
  Female

	5. Gender reassignment

	Does your gender differ from your birth sex?

	 FORMCHECKBOX 
  Yes
	 FORMCHECKBOX 
  No
	 FORMCHECKBOX 
   Prefer not to say

	6. Religion Please tick as appropriate 


	 FORMCHECKBOX 
  Christian
	 FORMCHECKBOX 
  Hindu
	 FORMCHECKBOX 
  Other (please specify):

	 FORMCHECKBOX 
  Muslim
	 FORMCHECKBOX 
  Sikh
	 FORMCHECKBOX 
   Prefer not to say

	 FORMCHECKBOX 
  Jewish
	 FORMCHECKBOX 
  Rastafarian 
	

	 FORMCHECKBOX 
  Buddhist
	 FORMCHECKBOX 
  No Religion
	


	7. Sexual orientation Please tick the box that best describes your sexual orientation

	 FORMCHECKBOX 
  Heterosexual
	 FORMCHECKBOX 
  Bisexual
	 FORMCHECKBOX 
  Gay
	 FORMCHECKBOX 
  Lesbian

	 FORMCHECKBOX 
 FORMCHECKBOX 
 Prefer not to    say
	
	
	

	8. Marriage and Civil Partnership Please tick one box

	 FORMCHECKBOX 
  Single         FORMCHECKBOX 

	 FORMCHECKBOX 
  Married    FORMCHECKBOX 

	 FORMCHECKBOX 
  Co-habiting
	 FORMCHECKBOX 
  In a same sex civil partnership

	 FORMCHECKBOX 
  Separated    FORMCHECKBOX 

	 FORMCHECKBOX 
  Divorced  FORMCHECKBOX 

	 FORMCHECKBOX 
  Widowed 
	


Thank you for completing and returning this form





SUPPORTING STATEMENT TEMPLATE

POST: Business Insight Lead



DEPARTMENT: Corporate

CANDIDATE NAME:  
Click here to enter text.
This form supplements your CV and must be completed in order to be considered for the role for which you have applied.

Please answer questions 1 and 2, as well as complete the template below to provide evidence of how you meet the person specification for the above post.  This form should be emailed, with your CV and equal opportunities form, to hr@rcni.com before the specified closing date for the post. 

If you have any questions, please contact HR.

	1. Do you have a kinship/relationship with an RCNi board or staff member? Please answer yes or no.
If yes, please state name and relationship

	Click here to enter text.
Click here to enter text.

	2. Have you been convicted of a criminal offence not spent under the rehabilitations of offender’s act? Please answer yes or no.

If yes, please give details
	Click here to enter text.
Click here to enter text.


	EDUCATIONAL REQUIREMENTS
	EVIDENCE

	Desirable

Educated to Degree level or equivalent


	Click here to enter text.


	EXPERIENCE
	EVIDENCE

	Essential

Experience of:
· Developing a research strategy to underpin business objectives.

· Understanding of research and business methodologies

· Managing data projects, identifying measures for success and documenting procedures
· Working with stakeholders to understand and interpret requirements

· Evidence of investigating operational needs, problems, and opportunities, contributing to the recommendation of improvements 
· Evidence of measuring solution/benefit performance
· Communication of evidence and recommendations at senior level 

· Creating insightful reports to inform business strategy

· Effective line management 
· Identifying prospects, innovation and conducting gap analyses 

· Identifying market and operational trends

· Working within a strategy or business team 

Desirable

Experience of working in an information environment

	Click here to enter text.

	SKILLS & KNOWLEDGE
	EVIDENCE

	Essential

· Able to apply project management in a strategic setting
· Line management and resource management capabilities
· Excellent numerical, financial, and analytical skills

· Excellent written and verbal communication skills including report writing

· Meticulous eye for detail in the production of written reports and numerical data

· Ability to prioritise and manage time effectively to meet deadlines

· Ability to work on own initiative as well as part of a team and across departmental boundaries

· Ability to examine and interpret information critically

· Knowledge of Microsoft office suite of products

· Ability to translate complex information scenarios into actionable insights for stakeholders to inform business priorities. 
· Ability to liaise confidently with stakeholders when making decisions, ensuring that stakeholders are kept informed and consulted where appropriate
· Ability to creatively problem solve and make evidenced recommendations
· Ability to challenge and feedback constructively to managers

	Click here to enter text.

	OTHER REQUIREMENTS


	EVIDENCE

	Essential

Knowledge and understanding of equal opportunities and diversity

Able to undertake travel and occasional overnight stays


	Click here to enter text.


Declaration

By completing and returning this form, I certify that I have the right to work in the UK and that the information provided is correct and agree that if my application is successful it should form part of the basis of my engagement. I authorise RCNi to check the information that I have supplied as deemed reasonable by RCNi. I understand that falsification of qualifications or any other information may lead to my dismissal without notice. Where applicable, I consent that the organisation can seek clarification regarding professional registration details.
PAGE  
3
Produced by HR, RCNi

